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Abstract

The purpose of this study was to examine the relationship between burnout, turnover intention, and self-compassion among early career
social workers. A total of 73 social workers and 31 psychiatric social workers, who were both within the first five years of employment after
graduate, participated in a web-based surveys. Path analysis based on structural equation modeling revealed that self-compassion was
negatively related to emotional exhaustion, a subscale of burnout, and emotional exhaustion was positively related to turnover intentions.

In other words, self-compassion was negatively associated with turnover intentions, mediated by emotional exhaustion. The goodness of fit
of the model was CFI=1.00, RMSEA=.000, and SRMR=.020, which indicates that the model fits the data well.
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